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• All teachers at the school meet the registration requirements of the Victorian Institute of Teaching (www.vit.vic.edu.au). 

• The school meets prescribed minimum standards for registration as regulated by the Victorian Registration and Qualifications 
Authority (VRQA) in accordance with the Education and Training Reform (ETR) Act 2006. This includes schools granted an 
exemption by the VRQA until 31 December 2019 from the minimum standards for student enrolment numbers and/or 
curriculum framework for school language program. 

• The school is compliant with the Child Safe Standards prescribed in Ministerial Order No. 870 – Child Safe Standards, 
Managing Risk of Child Abuse in School. 

Attested on 29 April 2020 at 04:40 PM by Daniel Phelps (Principal) 

 

The 2019 Annual Report to the school community: 

• has been tabled and endorsed at a meeting of the school council 
• will be publicly shared with the school community. 

Attested on 29 October 2020 at 05:37 PM by Travis Dillow (School Council President) 

 

https://www.vit.vic.edu.au/
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About Our School 
 

School context 

Woodside Primary School strives to provide a learning environment where children are engaged and responsible for 

their learning. The school prides itself on its warm family-like atmosphere. The school delivers a rich curriculum 

designed to meet the individual needs of students, including those with special needs. Participation in a wide range of 

varied activities enables students to develop their social skills. The buildings and grounds are kept immaculately. The 

students,staff, and families show immense pride in their buildings, grounds, and gardens.  The school has a bore that 

allows the groundsman to keep lawns green in summer and maintain the vegetable garden.  The school has a large 

modern flexible learning space. This learning space includes the school entry, the office, staffroom, three classrooms, a 

central learning area and a withdrawal room. Heritage school buildings are used as a library, art room, and music 

room. Staff and families firmly believe that students at Woodside Primary School are advantaged because of the 

outstanding access they enjoy to innovative technology such as drones, a 3D Printer, laser cutter as well as innovative 

teachers.  We are continually looking for emerging technologies and practices that will keep our student learning 

results the envy of other schools.   

 

The core values school values are; Respect, Endeavour and Responsibility.  We seek to build a high trust environment 

built upon competence and responsibility to encourage innovative thinking and ideas.  We strive to put the children first 

in all our decisions and believe that it is crucial that everyone opts in, not out of new challenges.  There is a strong 

expectation that ALL students will not only learn but will excel.  This culture of success is one now shared by the 

community more broadly.     

 

One of our key challenges is to ensure a consistent approach to teaching and learning across the whole school.  This 

seems easier to achieve from 3-6 but more challenging from P-6.  Attendance can be more challenging in remote 

areas as health and medical appointments are often geographically distant.  Woodside is located on the South 

Gippsland Highway about 20 km northeast of Yarram and 55km south of Sale.  We began 2019 with 34 students and 

finished with 40 in December.  We have three class groupings but the 3/4 and 5/6 classes do work together for two 

days during the morning sessions.  We have two full-time teachers (one a teaching prin), a 0.6 teacher, and a 0.2 

teacher who releases the principal for office work on a Tuesday.  We have a music teacher who teaches for one day a 

week.     

   

While we have an excellent student to teacher ratio there are limited numbers of staff to share workload and yard 

duty/bus duty stretches from 8:00 am to 4:05 pm.  This can make it more challenging to attend PD after school when 

driving time is factored in.  Working more closely with other schools of varying sizes would be beneficial for both 

students and teachers.  Small cohort sizes can make it challenging to identify trends quickly as results can vary 

considerably on shorter timeframes.  Sometimes cohort sizes can mean that no group results are shown.         

 

Woodside Primary is determined to achieve the strongest student outcomes possible.  We have a culture of excellence 

and want our students to be confident and active community-minded individuals who know how to work together.  We 

want our students to be equipped with the skills and thinking that will see them succeed right into the future.  We also 

want to be recognised as an innovative and daring educational setting where students and teachers choose to seek out 

and embrace new learning.   

This is important because it will see our students achieve the very best that they can.  Our community needs more 

highly skilled and motivated young people who can make a difference.   

 

Through the review process in 2019 we were able to uncover some useful insights that provide excellent opportunities 

to make further progress in student learning.  Our staff can see that if we had the courage to give students more voice 

and choice with their learning that students would be able to take their learning much deeper.  During 2019 we have 

trialed establishing a school YouTube channel and noticed very quick gains in student attendance and engagement in 

their learning.  They quickly involved their parents in the learning process and the learning continued at home.   

Staff are excited by this challenge and we are eager to try and develop some innovative practices.  It did raise some 

timetabling issues which we will seek to improve in 2020.  We have worked hard to develop and have in place a 
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guaranteed and viable curriculum scope & Sequence document.  In 2020 this will need to be fine-tuned and 

implemented.   

Core documents and student data is now stored in a centrally accessible portal to all staff to access important 

information anytime, any place.  Greater sharing of data and having collective responsibility for all students seems to 

be the way forward in the relentless pursuit of maximum student outcomes.  Key staff have undertaken the PLC 

training in 2019 and so it is now time to leverage this learning into better student outcomes using the inquiry cycle.   

 

Framework for Improving Student Outcomes (FISO) 

After our review in 2019, we focused on the FISO Curriculum planning and assessment dimension.  This was identified 

as one area for improvement during the review process.   

The Key Improvement Strategy used was to begin the process of developing a School-wide curriculum Scope and 

Sequence.  

Staff reviewed a range of curriculum scope and sequence documents over the second half of the year before beginning 

to adopt a model that we thought best suited the Woodside context.   

Staff used a curriculum day at the end of 2019 to progress this work further.   

 

Goal 2-Student Engagement 

 

KIS 

Self-directed learning- Activating student voice 

Formalise 2-way student feedback 

 

Key Improvement Strategy 2.b 

Intellectual engagement and self-awareness  

 

Develop regular and formalised two-way feedback structures to enable teachers to adapt their teaching practice to suit 

the needs of all students.  During 2019 staff began to structure formalised two-way student feedback sessions.  This 

dialogue helps give students more say in what they are learning and when.  A result of this was the individual and small 

group work done for the Woodside Beach Twilight Market.  Students chose small items to make and sell at this market 

and although this occurred too late in the year to be shown in the data, anecdotally we saw high student engagement.   

 

Our target is to by 2022, increase the percentage positive response on the ATOS for School Connectedness and 

Student Voice and Agency from 90% to 95%.  The result for 2019 was 88% showing that there is still work to do.   

 

 

Goal 3-Global Citizens 

 

KIS 

Design & develop problem-based learning opportunities using a range of technology.   

 

Our third goal of developing Global Citizens got off to a great start with our school opening our own YouTube Channel. 

This has seen students work with great enthusiasm in the capacity of digital content creators to produce short videos to 

share with the world.  It strengthened the learning connections between home and school and has become a real point 

of difference for Woodside Primary School.  It has also strengthened connections with the broader community with 

many past families still looking forward to video newsletters now produced every two weeks.  We have used 

technology such as our drone and SWIVL (tracking iPad mount) to produce some great footage.  The students show 

real pride in their work and strive for excellence.   

 

In 2019 our senior students were a part of the inaugural Woodside Beach Twilight Market.  Much of this work was 

completed in the second half of the year and so was unable to sufficiently lift some poor attendance figures from the 

early part of the year.  For a variety of reasons, too many families are choosing to take extended family holidays during 

the term.  We had a few cases of high absenteeism from individual students and worked hard with families to help 
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them through these difficulties.  This included daily morning phone calls and even some home visits to try and address 

this problem.  Our attendance data for 2019 showed that on average our students had 16.76 days absent from school.  

This is the equivalent of more than three school weeks of learning missed.         

Achievement 

Through the review process in 2019 we were able to uncover some useful insights that provide excellent opportunities 

to make further progress in student learning.  Our staff can see that if we had the courage to give students more voice 

and choice with their learning that students would be able to take their learning much deeper.  During 2019 we have 

trialed establishing a school YouTube channel and noticed very quick gains in student attendance and engagement in 

their learning.  They quickly involved their parents in the learning process and the learning continued at home.   

   All staff are excited by this challenge and we are eager to try and develop some innovative practices.  It did raise 

some timetabling issues which we will seek to improve in 2020.  We have worked hard to develop and have in place a 

guaranteed and viable curriculum scope & Sequence document.  In 2020 this will need to be fine-tuned and 

implemented.   

Core documents and student data is now stored in a centrally accessible portal to all staff to access important 

information anytime, any place.  Greater sharing of data and having collective responsibility for all students seems to 

be the way forward in the relentless pursuit of maximum student outcomes.  Key staff have undertaken the 

Professional Learning Community PLC training in 2019 and have linked in with Alberton P.S. We are doing this using 

Webex which saves a lot of time and travel for our staff.   

 

As a staff, we have prioritised the School Strategic Plan and carefully identified tasks that needed to happen in 2019 to 

set us up for the following three years.   

For our first Goal of improving literacy and mathematics outcomes for all students we developed a whole school scope 

and sequence document.  Our task in 2020 is to ensure that this is implemented consistently across the school.  We 

made the decision to purchase a SWIVL in 2019 in preparation for this task which we plan to do as a part of the PLC 

process.   

 

Our second goal of student engagement will see us follow up with the student learning surveys created on Google 

Forms.  This process was begun in 2019. 

We hope to access further PD around enhancing student voice to enhance staff capacity as we had no spare capacity 

to dedicate to this in 2019 because of other professional development commitments.     

 

Our third goal of developing Global Citizens has got off to a great start with our school YouTube Channel.  We hope to 

enhance this with further work with Mick Green that may see us produce a movie.  We are keen to use the Cows in 

School programme in Term Three to strengthen local connections and to help connect students with future 

employment options in this large industry,    

In 2019 our senior students were a part of the inaugural Woodside Beach Twilight Market. 

 

Engagement 

Although our student engagement is quite high at Woodside, we have been set some challenging goals in this area.  

We made strong steps to improve our student engagement through a conscious decision to give students more say 

and ownership of their learning.  We started using some student surveys created in Google Forms based on those 

sourced from other Gippsland schools.   

To help our students engage with their learning, the decision was made in April/May to purchase a Laser Cutter and 

Engraver machine.  This proved to be an excellent driver in student engagement.  It also helped make connections with 

the wider community.     

Our $20 dollar boss programme which morphed into the Woodside Beach Twilight Market gave students the freedom 

to take control of their learning.  They had to make simple business plans, construct and market small goods, some of 

which were made available for sale at the market.   

Regular Two way conferencing in the classroom has allowed students to provide feedback to their teachers and has 

directly led to changes in curriculum delivery.   
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Our innovative YouTube newsletter is very popular and has directly led to students taking their learning home.  Content 

is added to our YouTube Channel which has proved very engaging with our students and parents.   

Wellbeing 

A highlight was our very successful SWPB Tiered Fidelity Inventory (TFI) checklist where Patricia Newgreen was very 

impressed with the understanding of our staff and students about the School-wide Positive Behaviour model.  She was 

also super impressed with our Video Peer Learning videos which are linked via QR codes to small posters showing 

how students perform a range of different tasks such as moving into a learning area.  These reinforce the positive 

behaviour that we want to see at Woodside.  

During 2019 we were able to establish good relationships with the School Support Staff who help us out with our 

vulnerable students and those who may need extra help or assessments.   

Woodside has tried hard throughout 2019 to maintain healthy relations with families who may be doing it tough.  Our 

main strategy is to have regular contact as well as directing families to where extra help and support may be available.   

We have maintained our Patriotic assemblies and Friday Assemblies which are run by our term leaders.  Teachers and 

leaders award students for their classwork and efforts in the yard.  Special raffle tickets are received by students for 

displaying great behaviour in the yard with parents or special guests given the privilege of drawing these out.   

We highlight students on our Youtube newsletter and they respond well to seeing their work showcased to the world.  

Worthy students were awarded the Aussie of the Term at a special assembly.   

We have very high rates of uniform wearing and our school received many positive comments from others about how 

smart and polite we look in public.  We purchased additional sports uniforms during 2019.   

Financial performance and position 

Last financial year our school ended the year with a SRP surplus of $4,557.  This will be carried forward to the 2020 

staffing budget.   We ended the year with a cash budget surplus of $14,325.  This surplus is mainly a result of the state 

wide funding our school received for maintenance and bush fire mitigation, some funds were spent 2019 and some 

carried forward into 2020 and has or will be spent on further bush fire mitigation such as removal of trees and planting 

of new evergreen trees, irrigation and firefighting equipment such as pumps, hosereels etc.  This surplus also includes 

funds raised by our Parents and Friends Club with many fundraising efforts during the year such as weekly hot 

lunches.  These funds will be used to purchase items for the school in 2020 such as new mats for the classroom, tech 

requirements and subsidising excursions and activities for the students.   

 

For more detailed information regarding our school please visit our website at 
http://www.woodsideps.vic.edu.au/ 

 

http://www.woodsideps.vic.edu.au/
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Performance Summary 
The Government School Performance Summary provides an overview of how this school is contributing to the objectives of the 

Education State and how it compares to other Victorian Government schools. 

All schools work in partnership with their school community to improve outcomes for children and young people.  Sharing this 

information with parents and the wider school community helps to support community engagement in student learning, a key priority of 

the Framework for Improving Student Outcomes. 

Refer to the ‘How to read the Annual Report’ section for help on how to interpret this report. 

SCHOOL PROFILE 

Key: “Middle 60 percent low” to “middle 60 percent high” is the range of results for the middle 60 percent of Victorian 

Government primary school type. 

Enrolment Profile 

A total of   34 students were enrolled at this school in 2019,   19 female and   15 male. 

np percent of students had English as an additional language and 0 percent were Aboriginal or Torres Strait Islander. 

 

Overall Socio-Economic Profile 

The overall school’s socio-economic profile is based on the school's Student Family Occupation and Education index (SFOE) which 

takes into account parents' occupations and education. 

Possible socio-economic band values are: Low, Low-Medium, Medium and High. 

This school’s socio-economic band value is: Low - Medium 

 

Parent Satisfaction Summary 

The percent endorsement by parents on their school satisfaction level as reported in the annual Parent Opinion Survey. 

Percent endorsement indicates the percent of positive responses (agree or strongly agree) from parents who responded to the survey. 

Parent Satisfaction School State Median 
Middle 60 

percent low 
Middle 60 

percent high 

 Percent Percent Percent Percent 

Percent endorsement (latest year)  97.7  85.8  79.2  92.0 

 

 

School Staff Survey 

The percent endorsement by staff on School Climate, as reported in the annual School Staff Survey. 

Percent endorsement indicates the percent of positive responses (agree or strongly agree) from staff who responded to the survey. 

Data is suppressed for schools with three or less respondents to the survey for confidentiality reasons. 

School Climate School State Median 
Middle 60 

percent low 
Middle 60 

percent high 

 Percent Percent Percent Percent 

Percent endorsement (latest year)  93.6  79.5  68.5  87.9 
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Key: “Middle 60 percent low” to “middle 60 percent high” is the range of results for the middle 60 percent of Victorian 

Government primary year levels. 

“Similar School Comparison” is a way of comparing school performance to similar schools in Victoria that takes into 

account the school’s socioeconomic background of students, the number of non-English speaking students and the 

size and location of the school. . Possible Similar School Comparison values are ‘Similar’, ‘Above’ or ‘Below’ relative 

to the similar schools group with similar characteristics.  

ACHIEVEMENT 

Teacher Judgement of student achievement 

Percentage of students in year levels Prep to 6 working at or above age expected standards in: 

• English 

• Mathematics 

 

Teacher Judgments at or above age expected 
standards (latest year) 

School 
State 

Median 
Middle 60 

percent low 

Middle 60 
percent 

high 

Similar 
School 

Comparison 

Domain Percent Percent Percent Percent  

English 88.6 89.7 81.7 95.0 Similar 

Mathematics 86.8 90.3 81.8 95.8 Below 

 

NAPLAN Year 3 and Year 5 

The percentage of students in the top three bands of testing in NAPLAN at year levels 3 and 5. 

Year 3 assessments are reported on a scale from Bands 1 to 6. 

Year 5 assessments are reported on a scale from Bands 3 to 8. 

NAPLAN top 3 bands 

(latest year) 
 School 

State 
Median 

Middle 60 
percent 

low 

Middle 60 
percent 

high 

Similar 
School 

Comparison 

Year Level Domain - measure Percent Percent Percent Percent  

Year 3 Reading (latest year) np 76.5 60.0 90.0 np 

Year 3 Numeracy (latest year) np 67.7 50.0 84.6 np 

Year 5 Reading (latest year)   75.0 67.6 50.0 83.1 Above 

Year 5 Numeracy (latest year)   62.5 59.3 41.2 76.4 Above 

 

NAPLAN top 3 bands  

(4 year average) 
 School 

State 
Median 

Middle 60 
percent 

low 

Middle 60 
percent 

high 

Similar 
School 

Comparison 

Year Level Domain - measure Percent Percent Percent Percent  

Year 3 Reading (4 year average)   62.5 73.0 59.7 84.9 - 

Year 3 Numeracy (4 year average)   81.3 67.1 52.4 80.7 - 

Year 5 Reading (4 year average)   66.7 64.1 50.0 77.8 - 

Year 5 Numeracy (4 year average)   73.3 56.3 40.7 71.7 - 

 

NAPLAN Learning Gain 

Learning Gain of students from year levels 3 to 5 in the following domains; Reading, Numeracy, Writing, Spelling and Grammar and 

Punctuation. 
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NAPLAN Learning Gain is determined by comparing a student's current year result to the results of all ‘similar’ Victorian students (i.e. 

students in all sectors in the same year level who had the same score two years prior).  If the student’s gain is in the top 25 percent of 

their cohort, their gain level is categorised as ‘High’.  If their gain is in the bottom 25 percent of their cohort, their gain level is ‘Low’, and 

for the remaining 50 percent of gains the gain level is categorised as ‘Medium’. 

There are no Similar School Comparisons for Learning Gain.  The statewide distribution of Learning Gain for all domains is 25% Low 

Gain, 50% Medium Gain, 25% High Gain. 

The table below displays the percentage of students in each of the Learning Gain levels in this school for each NAPLAN domain. 

NAPLAN Learning Gain Low Gain Medium Gain High Gain 

Domain Percent Percent Percent 

Reading 12.5 12.5 75.0 

Numeracy 37.5 37.5 25.0 

Writing 12.5 75.0 12.5 

Spelling 25.0 62.5 12.5 

Grammar and Punctuation 37.5 37.5 25.0 

ENGAGEMENT 

Average Number of Student Absence Days 

Absence from school can impact on students’ learning.  A Similar School Comparison rating of ‘Above’ indicates this school records 

less absences than expected, relative to the similar schools group with similar characteristics.  A rating of ‘Below’ indicates this school 

records more absences than expected. 

Common reasons for non-attendance include illness and extended family holidays. 

Average number of absence days School 
State 

Median 

Middle 60 
percent 

low 

Middle 60 
percent 

high 

Similar 
School 

Comparison 

 Number Number Number Number  

Average number of absence days (latest year) 16.8 16.3 13.9 19.4 Similar 

Average number of absence days (4 year average) 14.4 15.5 13.5 18.2 - 

 

Attendance Rate 

Average 2019 attendance rate by year level: 

Year Level Prep Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 

 Percent Percent Percent Percent Percent Percent Percent 

Attendance Rate (latest year) 91 86 91 94 91 93 96 
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WELLBEING 

Student Attitudes to School – Sense of Connectedness 

The percent endorsement on Sense of Connectedness factor, as reported in the Attitudes to School Survey completed annually by 

Victorian Government school students in year levels 4 to 6. 

Percent endorsement indicates the percent of positive responses (agree or strongly agree). 

 Sense of Connectedness School 
State 

Median 
Middle 60 

percent low 
Middle 60 

percent high 

Similar 
School 

Comparison 

 Percent Percent Percent Percent  

Percent endorsement (latest year)  95.3  80.9  71.8  88.9 Above 

Percent endorsement (3 year average)  86.8  81.4  73.9  88.1 - 

 

 

Student Attitudes to School – Management of Bullying 

The percent endorsement on Management of Bullying factor, as reported in the Attitudes to School Survey completed annually by 

Victorian Government school students in year levels 4 to 6. 

Percent endorsement indicates the percent of positive responses (agree or strongly agree). 

 Management of Bullying School 
State 

Median 
Middle 60 

percent low 
Middle 60 

percent high 

Similar 
School 

Comparison 

 Percent Percent Percent Percent  

Percent endorsement (latest year)  92.2  81.6  72.2  90.0 Similar 

Percent endorsement (3 year average)  94.2  81.7  74.4  89.1 - 
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Financial Performance and Position 

FINANCIAL PERFORMANCE - OPERATING STATEMENT SUMMARY FOR THE YEAR ENDING 31 DECEMBER, 

2019 

Revenue Actual 

Student Resource Package $434,496 

Government Provided DET Grants $94,432 

Government Grants Commonwealth $0 

Government Grants State $5,000 

Revenue Other $5,096 

Locally Raised Funds $25,986 

Capital Grants $0 

Total Operating Revenue $565,010 

 

Equity 1 Actual 

Equity (Social Disadvantage) $17,942 

Equity (Catch Up) $0 

Transition Funding $0 

Equity (Social Disadvantage – Extraordinary Growth) 

 

$0 

Equity Total $17,942 

 

Expenditure Actual 

Student Resource Package 2 $430,938 

Adjustments $0 

Books & Publications $994 

Communication Costs $1,348 

Consumables $13,586 

Miscellaneous Expense 3 $25,725 

Professional Development $1,454 

Property and Equipment Services $36,974 

Salaries & Allowances 4 $23,406 

Trading & Fundraising $9,532 

Travel & Subsistence $0 

Utilities $3,169 

Total Operating Expenditure 

 

$547,127 

Net Operating Surplus/-Deficit $17,883 

Asset Acquisitions $0 

 

FINANCIAL POSITION AS AT 31 DECEMBER, 2019 

Funds available Actual 

High Yield Investment Account $79,557 

Official Account $7,399 

Other Accounts $0 

Total Funds Available $86,956 
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Financial Commitments Actual 

Operating Reserve $19,109 

Other Recurrent Expenditure $0 

Provision Accounts $0 

Funds Received in Advance $11,485 

School Based Programs $7,866 

Beneficiary/Memorial Accounts $0 

Cooperative Bank Account $0 

Funds for Committees/Shared Arrangements $0 

Repayable to the Department $0 

Asset/Equipment Replacement < 12 months $0 

Capital - Buildings/Grounds < 12 months $0 

Maintenance - Buildings/Grounds < 12 months $0 

Asset/Equipment Replacement > 12 months $0 

Capital - Buildings/Grounds > 12 months $0 

Maintenance - Buildings/Grounds > 12 months $19,069 

Total Financial Commitments $57,529 

 

 

1. The equity funding reported above is a subset of the overall revenue reported by the school. 
2. Student Resource Package Expenditure figures are as of 26 Feb 2020 and are subject to change during the reconciliation 

process. 
3. Misc Expenses may include bank charges, health and personal development, administration charges, camp/excursion costs and 

taxation charges.  
4. Salaries and Allowances refers to school-level payroll. 

All funds received from the Department, or raised by the school, have been expended, or committed to subsequent years, to support 

the achievement of educational outcomes and other operational needs of the school, consistent with Department policies, School 

Council approvals and the intent/purposes for which funding was provided or raised. 
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How to read the Annual Report 

WHAT DOES THE ABOUT OUR SCHOOL SECTION REFER TO? 

The About Our School page provides a brief background on the school, an outline of the school’s performance over the year and 

plans for the future. 

The ‘School Context’ describes the school’s vision, values and purpose. Details include the school’s geographic location, size and 

structure, social characteristics, enrolment characteristics and special programs. 

The ‘Framework for Improving Student Outcomes (FISO)’ section includes the improvement initiatives the school has selected and the 

progress they have made towards achieving them.   

WHAT DOES THE PERFORMANCE SUMMARY SECTION OF THIS REPORT REFER TO? 

The Performance Summary reports on data in three key areas: 

Achievement 

• student achievements in: 

- English and Mathematics for National Literacy and Numeracy tests (NAPLAN) 

- English and Mathematics for Teacher Judgements against the curriculum 

- All subjects for Victorian Certificate of Education (VCE) examinations (secondary schools). 

Engagement 

• student attendance and engagement at school, including: 

- how many students leaving school go on to further studies or full-time work (secondary, P-12 and specialist schools) 

Wellbeing 

• Attitudes to School Survey (ATOSS) factors: 

- Sense of Connectedness 

- Management of Bullying 

Results are displayed for the latest year, as well as the average of the last four years (where available). 

WHAT DOES SIMILAR SCHOOL COMPARISON REFER TO? 

The Similar School Comparison is a way of comparing this school’s performance to similar schools in Victoria. 

The comparison measure takes into account the school’s socio-economic background of students, the number of non-English speaking 

students and the size and location of the school. 

The Similar School Comparison will identify if a school’s result is ‘Similar’, ‘Above’, or ‘Below’ relative to the similar schools group with 

similar characteristics and is available for latest year data only. 

WHAT DOES ‘DATA NOT AVAILABLE’ OR ‘NP’ MEAN? 

Some schools have too few students enrolled to provide data. There may be no students enrolled in some year levels so school 
comparisons are not possible.  

New schools have only the latest year of data and no comparative data from previous years.  

The Department also recognises unique circumstances in Specialist, Select Entry, English Language, Community Schools and schools 
that changed school type recently, where school-to-school comparisons are not appropriate. 

WHAT IS THE VICTORIAN CURRICULUM? 

The Victorian Curriculum F–10 sets out what every student should learn during his or her first eleven years of schooling. The 
curriculum is the common set of knowledge and skills required by students for life-long learning, social development and active and 
informed citizenship.  

The curriculum has been developed to ensure that school subjects and their achievement standards enable continuous learning for all 
students, including students with disabilities. 

The ‘Towards Foundation Level Victorian Curriculum’ is integrated directly into the curriculum and is referred to as ‘Levels A to D’. 

‘Levels A to D’ may be used for students with a disability or students who may have additional learning needs. 

‘Levels A to D’ are not associated with any set age or year level that links chronological age to cognitive progress (i.e. there is no age 
expected standard of achievement for ‘Levels A to D’). 


